
 
Policy for Qualifications, positive attributes and independence criteria for Directors 

and Remuneration of Directors, Key Managerial Personnel and other employees  
(As framed by the Nomination and Remuneration Committee) 

(Last amended in the 1st August, 2017 Board Meeting) 
 

A. Appointment Criteria for Directors: 
 
The policy describes the criteria for determining qualifications, positive attributes and 
independence of a director of the Company. 
 
The attributes are: 

 
1. Qualifications  : Graduate in any discipline 

  
2. Positive attributes  : a.  Professional approach 

b. Good team work 
c. Good communication skills 
d. Good knowledge of specific domains 

related to the business activities of the 
Company.  

3. Independence  :  Meets the criteria laid  down  in  Section 149 
(6) of the Companies Act, 2013 and Regulation 
16(1)(b) of the Securities and Exchange Board 
of India (Listing Obligations and Disclosure 
Requirements) Regulations, 2015. 

 
B. Remuneration Policy for Directors, Key Managerial Personnel (KMP) and 

other Employees: 
 
The policy describes the criteria for deciding the remuneration to directors, key 
managerial personnel and other employees of the Company. 
 
The criteria are: 
 

1. The remuneration payable to directors of the Company shall consist of sitting 
fees.  The quantum of such sitting fees shall be as decided by the Board of 
Directors from time to time. 
 

2. Such remuneration shall be paid to a director only when the director attends a 
meeting of the Board or of a Committee. 
 



3. Key Managerial Personnel and other senior management employees, not being 
members of the Board of Directors, and any other employees shall not be entitled 
to be paid any remuneration until the Board of Directors decides otherwise. 

 


