Disclosures pursuant to Regulation 14 of the Securities and Exchange Board of India (Share
Based Employee Benefits Sweat Equity) Regulations, 2021 read with SEBI Circular no.
CIR/CFD/POLICY CELL/2/2015 dated 16th June, 2015

Westlife Development Limited Employees Stock Option (Trust) Scheme 2021 (“‘the ESOS

Trust Scheme 2021")

A | Terms of the 'Guidance note | The Company provides share-based payment
on accounting for employee | schemes to its employees. During the year ended
share-based payments' March 31, 2025, the ESOS Trust scheme was

implemented. The relevant details of the Scheme and
the grant are as below:

On August 13, 2021, the board of directors approved
the ESOS Trust Scheme 2021 to create, issue, offer,
grant and allot / allocate stock options to or for the
benefit of such person(s), who are the permanent
employees including director, whether whole time or
otherwise, of the Company and its subsidiary
company. According to the Trust Scheme, the
employee selected by the Nomination and
Remuneration Committee from time to time will be
entitled to options, subject to satisfaction of the
prescribed vesting conditions. The contractual life
(comprising the vesting period and the exercise
period) of options will be as per the Scheme and as
communicated in the Grant Letter.

B | Diluted Earnings Per Share N.A.

(EPS) on issue of shares
pursuant to the Scheme in
accordance with 'Accounting
Standard 20 - Earnings Per
Share'

C | Details of the Scheme:

1 Date of Shareholders” approval | 16th September, 2021

2 | Total number of options |77,83,433 equity shares of Rs. 2/- each
approved

3 | Vesting requirements The lock in period between grant and vesting is

twelve months and there is no lock in period after
the exercise.

4 Exercise price N.A.

5 | Maximum term of options | The vesting of Stock Options may be spread over a
granted period of a certain number of years after the one

year from the date of Grant, as may be decided by
the Nomination and Remuneration Committee
(‘the Committee’).

6 | Source of shares Secondary Market

7 | Variation in terms of options N.A.

8 | Method used to account Fair Value Method




9 | Option movement during the year

A | Number of options outstanding | 6,03,611
at the beginning of the period

B Number of options granted | 1,44,000
during the year

C | Number of options forfeited / | 42,750
lapsed during the year

D | Number of options vested |2,61,696
during the year

E | Number of options exercised | 18,040
during the year

F | Number of shares arising as a | 18,400
result of exercise of optionsl

G | Money realized by exercise of | 85,37,353/-
options (INR), if scheme is
implemented directly by the
company

H | Loan repaid by the Trust during | 1,17,40880/ -
the year from exercise price
received

I Number of options outstanding | 6,86,821
at the end of the year

J Number of options exercisable at | 2,61,696
the end of the year

10 | Weighted-average exercise | Weighted average exercise price of Options
prices and weighted-average fair | granted during the year whose:
values of options shall be | Exercise price equals market price - 708.35
disclosed separately for options | Exercise price is greater than market price - NIL
whose exercise price either | Exercise price is less than market price -860.20
equals or exceeds or is less than
the market price of the stock. Weighted average fair value of options granted

during the year whose:

Exercise price equals market price - 331.48
Exercise price is greater than market price - NIL
Exercise price is less than market price -435.51

11 | Employee wise details (name of | Annexed as ‘Annexure-A’
employee, designation, number
of options granted during the
year, exercise price) of options
granted to:

12 | A description of the method and | The fair value of the options at grant date is
significant assumptions used | determined using Black-Scholes-Merton option
during the year to estimate the | pricing model.
fair value of options including
the following information:

a) | the weighted-average values of | 1. Risk Free Interest Rate (%) - 6.61

share price, exercise price,
expected volatility, expected
option life, expected dividends,

2. Expected Life (Years ) 5.72
3. Expected Volatility (%) 37.06
4. Dividend Yield (%) - Nil




the risk-free interest rate and any
other inputs to the model;

5. Price of the underlying share in market at the
time of the option grant (Rs.) 720.53
6. Exercise Price (Rs.) 718.90

b) | the method wused and the | Not Applicable
assumptions made to
incorporate  the effects of
expected early exercise;

c) | how expected volatility was | The expected price volatility is determined using
determined,  including  an | annualized standard deviation (a measure of
explanation of the extent to | volatility used in Black-Scholes-Merton option
which expected volatility was | pricing) and the historic volatility based on
based on historical volatility remaining life of the options.

d) | whether and how any other | NIL

features of the option grant were
incorporated into the
measurement of fair value, such
as a market condition




Annexure-A

Employee ID Employee Name Designation Options Granted
9930035670 HRUSHIT DIPAK SHAH SENIOR DIRECTOR 10,000
MANAGING 15.000

9999990194 SAURABH KALRA DIRECTOR /
9930041166 SANDHYDEEP PURRI SENIOR DIRECTOR 10,000
9930028210 SOHEL NALWALLA DIRECTOR 7,500
9930002249 ARVIND R P SENIOR DIRECTOR 7,500
9999990044 ADITYA KHARWA SENIOR DIRECTOR 7,500
SANKET PRAKASH _—

9999990243 SATOSE SENIOR DIRECTOR ’
SENIOR VICE _—

9930026147 SANJAY SONI PRESIDENT ’
9999990023 SHATADRU SENGUPTA VICE PRESIDENT 7,500
SAJEEV GEORGE 5,000

9930023711 ARIMPUR DIRECTOR ’
9930034318 NISHIT PANDEY SENIOR DIRECTOR 5,000
9999990155 SHIVPRASAD BALE DIRECTOR 5,000
9999990266 SACHIN DAMLE DIRECTOR 5,000
KALAKRUSHNA 2.000

9920022055 MAHARANA ASSOCIATE DIRECTOR ’
9930033805 PRIYA REGE JAGGI ASSOCIATE DIRECTOR 2,000
9930013197 JAGPREET PABLA GENERAL MANAGER 2,000
9930014246 ANAND TOMAR GENERAL MANAGER 2,000
9930013218 PRIYA JINDAL GENERAL MANAGER 2,000
9930018250 ROHIT MAHARAO GENERAL MANAGER 2,000
9999990410 SUMANTH VARMA ASSOCIATE DIRECTOR 2,000
9999990285 PRATIK PATEL ASSOCIATE DIRECTOR 2,000
9930014169 SWARUP SOLGAONKAR GENERAL MANAGER 2,000
9930020134 SULAKSHNA MUKHERJEE | GENERAL MANAGER 2,000
9930013917 RANJEET KUMAR GENERAL MANAGER 2,000
PRANIL ASHOKRAO 2,000

9999990425 BHAMARE GENERAL MANAGER ’
9901101308 RITESH KUMAR ASSOCIATE DIRECTOR 2,000
9904902508 DHANANJAY RAI ASSOCIATE DIRECTOR 2,000
NEHAL PRAVIN 2.000

9999990258 WADIKAR GENERAL MANAGER ’
9930026526 Lisa George Basumatari GENERAL MANAGER 2,000
9930031390 GAURAV TALWAR GENERAL MANAGER 2,000
9930031769 ANUJ SEMLANI GENERAL MANAGER 2,000
9930035817 CHERI SNEHA BHENGRA | GENERAL MANAGER 2,000
9999990429 ARAVIND VINODH GENERAL MANAGER 2,000
DEPUTY GENERAL 2,000

9930020626 CHINTAN JAJAL MANAGER ’
VIVEK RA]J DEPUTY GENERAL 2,000

9930013299 KUMAR AGARWAL MANAGER ’




